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Army Acquisition Corps (AAC) Programs 

Acquisition Education, Training and Experience (AETE) 
The AETE Catalog outlines those ASC funded opportunities that will assist AL&T Workforce members in 

attaining career progression.  It provides basic information on available opportunities and the process by 

which to apply.  The AETE Catalog is divided into three major categories:  educational/academic and training 

to include functional/technical and leadership training, and experiential and developmental opportunities.  

Further information on AETE can be found at http://asc.army.mil/programs/aete/default.cfm. 

Acquisition Tuition Assistance Program (ATAP) 
ATAP is available for civilian Army AL&T Workforce members that wish to complete an undergraduate 

degree, fulfill the business hour requirement or complete a graduate degree.  ATAP, funded by ASC, 

provides students the opportunity to attend the institution of their choice within their local commuting 

area and complete courses during non-duty hours.  Course attendance during duty hours must be with 

the approval of the student’s supervisor.  In 2005, the ATAP application process became automated via 

the Army Acquisition Professional Development System (AAPDS).  Further information on ATAP can 

be found at http://asc.army.mil/programs/atap/default.cfm.  The AAPDS system may be accessed at 

https://apps.altess.army.mil/aapds or at https://rda.altess.army.mil/cappmis/. 

Civilian Rotational Developmental Assignment Program (C-RDAP) 
C-RDAP is a voluntary competitive program developed as an aid for AL&T Workforce members to 

develop the desired functional and leadership competencies, provide opportunities for increased levels of 

responsibility, to gain required experience for certification and enhance skills through specialized on-the-

job training.  Additional information on the C-RDAP can be found at http://asc.army.mil/programs/rda/

default.cfm. 

Expanded Competitive Development Group (CDG) Program
The CDG Program is a 3-year developmental program that offers board-selected applicants expanded 

training, leadership, experiential and other career developmental opportunities.  It is designed to develop 

future Army acquisition leaders.  Further information on the CDG Program can be found at http://asc.

army.mil/programs/cdg/default.cfm. 

Regional Training 
Regional Training consists of leadership and career broadening training unique to the needs of the 

workforce within each region.  ASC funds all regional training opportunities.  Opportunities are advertised 

by your RCSO. 

For additional information on other regulatory requirements/Army policies/opportunities (e.g., 
Acquisition Corps Membership, Acquisition Tuition Assistance Program, etc.), please refer to ASC’s 
Web site at http://asc.army.mil or contact an RCSO representative.


